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ABSTRACT

This research, Study the Concepts of Working Principles in Theravada Buddhism, has
three aims: 1) to study the concept of work in Theravada Buddhism, 2) to study the doctrines and
principles regarding work in Theravada Buddhism according to the method of interpretation in the
Nettipakarana scriptures and in-depth interviews with the Buddhist experts; and 3) to create a model
of work according to the principles of Theravada Buddhism. The results show that the contents of
all the doctrines of work can all be attributed to the Four Noble Truths. The interviews also revealed
that the problems of work are personal or managerial in nature, and concern adaptation and
communication issues in the workplace; and technological and relationship issues in the
organization. The doctrines that can be used to solve the problem of work according to the concept
of the interviewer are diverse. But most are well-known doctrines and can be applied easily. They
also help to solve problems at the individual and organizational levels. Results from the research

papers, interpretation and interviews lead to a variety of doctrines concerned with work.

Therefore, this research can be concluded by presenting 1) the doctrines concerned with
work in three groups: (a) Doctrines for Work, (b) Doctrines that Supports Work, and (¢) Doctrines
that Teaches to Eliminate for Work; and 2) creating 3 models: (a) the Conceptual Model of Working
Principles in Theravada Buddhism, (b) the Interpretation Model of Desana Haras Concerned with
Working Principles, and (3) the Model of 3 Groups of Doctrines Concerned with Working

Principles.



